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President’s
Report
by
by Mike
Mike O’Neill
O’Neill
We
honored to
to have
have NALC
NALC President
President Fred
Fred Rolando
Rolando atatWe were
were honored
tend our
our annual
annual Shop
Shop Steward
Steward Training
Training Seminar
Seminar in
in January.
January.
tend
Brother Rolando
Rolando brought
brought us
us up
up to
to date
date on
on contract
contract negotiations
negotiations
Brother
and the
the legislative
legislative challenges
challenges we
we face
face in
in 2017.
2017. He
He is
is still
still acacand
tively negotiating
negotiating with
with the
the Postal
Postal Service,
Service, and
and continues
continues to
to hold
hold
tively
out hope
hope for
for aa negotiated
negotiated settlement
settlement that
that can
can be
be sent
sent out
out to
to the
the
out
membership for
for approval.
approval. It
It is
is always
always aa pleasure
pleasure and
and aa privilege
privilege
membership
to have
have Fred
Fred join
join us.
us.
to
Retired NALC
NALC Executive
Executive Vice
Vice President
President Tim
Tim O’Malley
O’Malley and
and
Retired
retired Region
Region 12
12 NBA
NBA Bill
Bill Lucini
Lucini were
were recently
recently made
made honorary
honorary
retired
members of
of NJ
NJ Merged
Merged Branch
Branch 38
38 by
by unanimous
unanimous consent
consent at
at our
our
members
January Branch
Branch Meeting.
Meeting. We
We presented
presented both
both brothers
brothers with
with
January
plaques commemorating
commemorating their
their membership
membership at
at our
our awards
awards dinner
dinner
plaques
again, and
and we
we wish
wish
in Atlantic
Atlantic City.
City. It
It was
was great
great being
being with
with them
them again,
in
both of
of them
them aa long
long and
and healthy
healthy retirement.
retirement.
both

the 2016
2016 presidential
presidential election
election is
is over.
over. President
President
Gratefully,
Gratefully, the
Trump prevailed,
prevailed, without
without our
our support.
support. We
We are
are not
not sure
sure what
what the
the
Trump
President has
has in
in mind
mind for
for the
the Postal
Postal Service.
Service. We
We do
do know
know that
that
President
there are
are many
many in
in Congress
Congress who
who do
do not
not have
have our
our best
best interests
interests at
at
there
heart. Now,
Now, more
more than
than ever,
ever, we
we need
need to
to rely
rely upon
upon our
our friends
friends in
in
heart.
Congress, both
both Republicans
Republicans and
and Democrats,
Democrats, to
to fight
fight for
for aa strong
strong
Congress,
Postal Service,
Service, and
and secure
secure letter
letter carrier
carrier jobs.
jobs.
Postal
We need
need to
to do
do our
our part.
part. Without
Without significant
significant financing,
financing, the
the
We
NALC will
will be
be unable
unable to
to promote
promote our
our legislative
legislative agenda.
agenda. The
The sole
sole
NALC
source of
of that
that financing
financing is
is the
the Letter
Letter Carrier
Carrier Political
Political Fund.
Fund. ConConsource
tributing to
to the
the LCPF
LCPF is
is voluntary.
voluntary. There
There can
can be
be no
no reprisal
reprisal if
if you
you
tributing
chose not
not to
to contribute.
contribute. The
The NALC
NALC can
can only
only accept
accept contributions
contributions
chose
refrom members.
members. The
The money
money is
is used
used only
only to
to support
support candidates,
candidates, refrom
gardless of
of party,
party, who
who support
support the
the Postal
Postal Service
Service and
and letter
letter carcargardless
rier jobs.
jobs.
rier
To those
those who
who already
already participate,
participate, thank
thank you.
you. Although
Although parparTo
ticipation is
is voluntary,
voluntary, II strongly
strongly urge
urge everyone
everyone to
to join
join the
the ranks
ranks
ticipation
of your
your fellow
fellow carriers
carriers who
who already
already contribute.
contribute. Without
Without the
the supsupof
port of
of friends
friends in
in Congress,
Congress, our
our wages
wages and
and benefits
benefits can
can be
be drastidrastiport
cally reduced.
reduced. We
We could
could lose
lose the
the right
right to
to collective
collective bargaining.
bargaining.
cally
The Postal
Postal Service,
Service, and
and our
our jobs,
jobs, can
can be
be privatized
privatized and
and gone
gone forforThe
ever. We
We have
have the
the numbers
numbers to
to get
get the
the job
job done.
done. We
We need
need only
only aa
ever.
few dollars
dollars every
every pay
pay period,
period, from
from everyone,
everyone, to
to continue
continue to
to proprofew
tect those
those jobs,
jobs, wages,
wages, and
and benefits.
benefits. Please,
Please, take
take the
the time
time to
to sign
sign
tect
up to
to contribute
contribute to
to the
the Letter
Letter Carrier
Carrier Political
Political Fund
Fund now.
now.
up

Also
at the
the awards
awards dinner
dinner were
were two
two of
of our
our own.
own.
Also honored
honored at
Branch 38
38 Trustee
Trustee Bill
Bill Trudell
Trudell and
and part-time
part-time area
area representative
representative
Branch
Ron Villegas
Villegas have
have recently
recently retired
retired from
from their
their positions
positions with
with the
the
Ron
Branch. We
We wish
wish both
both of
of them
them aa long
long and
and healthy
healthy retirement.
retirement.
Branch.
They both
both promise
promise to
to stay
stay active
active in
in the
the Branch.
Branch.
They
time out
out of
of
want to
to thank
thank all
all of
of the
the shop
shop stewards
stewards who
who took
took time
II want
their busy
busy schedule
schedule to
to join
join us
us for
for the
the training
training and
and the
the dinner.
dinner.
their
They do
do aa great
great job
job for
for our
our membership
membership throughout
throughout the
the year,
year, and
and
They
we think
think it’s
it’s important
important to
to pause
pause to
to say
say thank
thank you.
you. The
The training
training
we
of our
our stewards
stewards is
is an
an important
important function
function of
of the
the Branch,
Branch, and
and our
our
of
annual event
event in
in Atlantic
Atlantic City
City is
is the
the cornerstone
cornerstone of
of those
those efforts.
efforts.
annual
We will
will be
be offering
offering additional
additional training
training throughout
throughout the
the year.
year.
We

President Rolando at Branch 38’s Shop Steward Seminar
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NEW JERSEY MERGED BRANCH 38
National Association of Letter Carriers
374 Morris Avenue
Springfield, NJ 07081

Phone
973-564-7244

e-mail
NALC38@VERIZON.NET

FAX
973-564-7673

DATES TO REMEMBER

Branch Officers

Michael O’Neill
Dan Szucs
Joseph Rutkoski
Mark McGrady
John Sheridan
Charlie Connell
Pete Bednarz

President
Executive Vice President
Treasurer
Director of City Delivery
Financial Secretary
Director of Retirees/HBR
Sergeant-At-Arms

BRANCH 38 TRUSTEES
Keith Hemmings
Roy Jancio
Richard O’Connell Jr.
Christine Strasser
Dominic Walton
PART TIME AREA REPRESENTATIVES
Pete Bednarz
Clint Colie
Jeff Fezza
Roy Jancio
Joe Otero
Armando Pedreira
Christine Strasser
Dominic Walton
NATIONAL BUSINESS AGENT
Larry Cirelli 212-868-0284
BRANCH 38 ATTORNEY
Donald Millman, Esq. 973-669-9776
MUTUAL BENEFIT REPRESENTATIVE
Christine Strasser 973-564-7244 (Ext.20)

BRANCH MEETINGS
February 1, 2017
March 1, 2017
April 5, 2017
May 3, 2017
June 7, 2017
SPECIAL EVENTS
CCA Training Class
March 22, 2017
Retiree Luncheon
April 23, 2017
Congressional Conference
April 26-28, 2017
Food Drive
May 13, 2017
Shop Steward Training
May 17, 2017
Scholarship Night
June 7, 2017

NJ Merged Branch 38
Web Site
http://www.branch38nalc.com/
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Learning From
The Past
Executive
Vice President
by Dan Szucs
I have just finished my first year as your executive vice
president, and the challenges were quite an experience.
This year promises more challenges, and I look forward to
taking them on together. Many of these challenges are not
yet known. We don't know what our new contract will look
like. We can't be sure what the new President and Congress have in store for us. We do know that threats to eliminate door-to-door delivery and six day delivery are real.
Postal management is sure to have more curve balls to
throw at us, such as lowering service standards even further. The business landscape of delivery in America is constantly changing. Although the challenges we will face this
year are not yet defined, one thing is certain. We will need
each other, every one of us, to succeed.

I am not talking about going out on strike. I am talking about
getting involved when you are called upon by the NALC
leadership to take action.
There are several ways we can unite in a common cause
to protect our jobs. Encourage the non-members in your office to join the NALC. Explain to them the importance of
being united. Contribute to the Letter Carrier Political Fund.
This is money the NALC needs to compete with the forces
that would sell off the Postal Service and privatize our jobs.
Talk to your shop steward or call the office if you would like
to step up and contribute to this very important cause. Sign
up for the NALC e-activist network. Give your email address
to your shop steward or call the office. You will be alerted by
email when action will be needed, whether to call your representative or be involved in an informational picket. The
NALC just came out with an app for your phone to alert you
on action that needs to be taken. Talk to your shop steward
or call the office, if you would like help loading it on to your
phone.
Ask yourself “ARE YOU READY AND WILLING TO DO
WHATEVER IT TAKES TO FIGHT FOR YOUR JOB?” It is
a proven fact, there is strength in numbers. Unite, organize
and get involved. We're in a battle for our lives, and we need
everyone pulling together.

Recently, at our Branch 38 shop steward training, I gave
a class on organizing the membership. As part of my training, I asked that all carriers who were working at the time of
the Great Strike of 1970 stand up and be recognized. The
reason for doing this during my training on organizing our
union was to use them as the example of being united for a
common reason. Standing side by side with each other to
walk off the job, and stay united in doing whatever it took to
get the change that was needed. What was the reality
check, a real wake up call, was the fact that there were only
four people in the room that stood up. The reality was that
a few years ago it was a quarter of the room that stood up,
and now we are down to four. Their support and knowledge
of what is needs done to protect our livelihood is slowly disappearing.
Those men and women who got involved in 1970 took
the chance of losing their jobs and going to jail. They stayed
united and made history in this nation. The question we all
need to answer is, “are we ready and willing to do whatever
it takes to protect our jobs?”

Pete Bednarz, Arthur Krause, Mike O’Neill
Brother Krause was recently presented with an award
for racing into a raging fire at the Westwood Post Office
in 1999.
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Technology
Work & Time Standards
Financial
Secretary
by John Sheridan

carriers are expected to perform on a daily basis. Management shall
cease and desist from violating Articles 5, 19 and 41 by utilizing the
PET as a sole measurement of determining route times, instead of the
official methods according to Handbooks M-39 and M-41.”
If history repeats itself, I’m certain the Postal Service will eventually agree to a Step 4 Decision with the same language as the previous settlements, in which PET cannot be the sole determinate of a
carrier’s office and street time, nor be the sole basis for disciplinary
action. Until such time as Postal Management comes to their senses,
carriers need to continue to comply with the reporting requirement of
the M-39 and M-41 handbooks concerning overtime and auxiliary assistance.

The Postal Service, for the past few years, has developed and implemented new technical devices and information systems, POS, DOIS,
COR, MSP, Real Time Scanners and GPS at an accelerated rate. All of
these new national programs were introduced to facilitate management’s
ability to assess and monitor city delivery route structure and consistency
of delivery. Simply put, the Service has continually projected office and
street times based upon these projections and information systems. Subsequently they have been the subject of continuous arguments on the
workroom floor, grievances and settlements.

131.41 It is your responsibility to verbally inform management
when you are of the opinion that you will be unable to case all
mail distributed to the route, perform other required duties, and
leave on schedule or when you will be unable to complete delivery
of all mail.

All of these issues have been addressed in numerous Step 4 Decisions
and subsequent arbitration and Step B Decisions. Projections based solely
on information and technology systems, standing by themselves, cannot
be the sole basis to establish street and offices time, nor can they be the
sole basis for disciplinary action against an employee.

131.43 Complete applicable items on Form 3996, Carrier-Auxiliary Control, if overtime or auxiliary assistance is authorized in
the office or on the street.

Recently, the Postal Service has implemented a new program called
PET. The program is based upon a one day walk and a corresponding PS
Form 3999. It also downloads data from the Delivery Operation Information System (DOIS) and compares mail volume on additional days,
and uses that information to establish a street time expectation for the
route that day. The program also requires the manager to have a conversation with the carriers as to why they may need additional time to finish
the assignment.
I have interviewed numerous carriers and stewards the last few years.
I can’t remember a delivery supervisor ever engaging a carrier in a conversation in which the employee has real input as to the time needed to
complete office and street duties. The standard answer from the manager
is “you have under time, I’m giving you an order.” This is normally followed by an argument, and a subsequent grievance involving overtime
and discipline. PET is the same old information based program used to
project office and street times.
The PET program was recently addressed in a regional arbitration
decision from Orchard Park, NY, USPS C11N-4C-C 16227981 December 3, 2016, by Arbitrator Sherrie Rose Talmadge. The summary award
stated in part, “Management violated Article 5, 19 and 41 by using PET
based upon one 3999 to establish a demonstrated street time by which

131.42 Inform management of this well in advance of the scheduled leaving time and not later than immediately following the
final receipt of mail. Management will instruct you what to do.

131.44 Report on Form 1571 all mail undelivered — including all
mail distributed to the route but not cased and taken out for delivery. Estimate the number of pieces of mail.131.45 Do not curtail or eliminate any scheduled delivery or collection trip....
Request a copy of the PS Form 3996 before you leave for your
street duties. If your manager disapproves your request for overtime
or assistance, don’t argue with him. Go out and do the best you can.
Call from the street when you first know that you can’t finish on time.
Ask for instructions. Make note of the time you called, the supervisor you spoke with and the instructions that were given. If you’re not
on the overtime desired list, or if you are issued discipline, ask to meet
with a shop steward on the clock. Your shop steward will need all of
your information in order to be successful with your grievance. If
you need further assistance, call the Branch Office and speak with
your Area Representative.

Congratulations!

It is with great pleasure that we announce the appointment of Roy Jancio to the position of Branch
38 Trustee. Roy has been a loyal and dedicated
shop steward and area rep for several years.

Winter
Winter 2017
2017

Page 5
Page 5

Steward
Steward Training
Training Seminar
Seminar

Holiday
Holiday Party
Party

Winter
Winter 2017
2017
Winter 2017

Columbus
Columbus Day
Day Golf
Golf Outing
Outing

Beefsteak
Beefsteak for
for MDA
MDA

Page
Page 6
6
Page 6

Winter 2017

Page 7

Dear Santa
Director
of
City
Delivery
by Mark McGrady

On Christmas Eve, letter carriers Anthony, Joel Liuzzi,
and John Sprauge, along with Anthony’s eleven year old
daughter Christine, loaded up their vehicles and proceeded
to the Bronx to deliver the gifts to Evelyn. They really had
no idea where they were going or if there was any parking
available, so they decided to stop at the nearest Police Station for directions. The Police inquired as to why they were
going there. Anthony handed Evelyn’s letter to the desk Sergeant. After the Sergeant read Evelyn’s letter, he assigned
two police cars to escort them to her home. The Police Sergeant on duty asked them to thank the carriers back in Secaucus for their generous spirit of giving and shook hands
with everyone.
When they arrived at the apartment complex, they knew
they were at the right place. Evelyn’s door was the only door
on their floor with Christmas decorations on it. After knocking on the door, they finally met Evelyn and her family.
Everybody was overcome with joy. It took a couple of trips
to finish unloading their cars. The family called Grandma
and she immediately came over. Grandma asked the carriers where they came from. When they told her that they
came from Secaucus NJ., she said, “you came all the way
here for us.” She immediately thanked them with hugs and
kisses, and invited everyone to come back next year.

This past December 16, a letter addressed to Santa
Claus at 45 Secaucus Road, Secaucus, NJ was received
from thirteen year old Evelyn Dejesus of the Bronx, New
York. How it wound up on Anthony DiDomenico’s case is
anyone’s guess. Anthony, for some unknown reason, felt
compelled to read the letter. He approached his supervisor,
and asked if he could open the letter. After reading the letter, Tony was overwhelmed emotionally by the content of the
letter. Evelyn’s letter consisted of four short sentences: “I’m
in a wheel chair, no talk, no walk, we are poor. I am 13 years
old, shoe size 8 clothes size M. We need food, bed sheets Anthony, Joel and John updated everyone back in their
size queen, twin, towels, house wares, clothes, coat size office about meeting Evelyn and her family. It made everyone’s Christmas extra special this year. There has always
large. I need you, I wait for you.”
been a close bond between letter carriers and their patrons
Anthony asked his supervisor if he could read the letter in the communities they serve. This is only one of the countto his coworkers. After Anthony read the letter on the work- less times carriers throughout the nation have continued to
room floor, there wasn't a dry eye in the office. At the time, aide and assist those in need. The caring and unselfish
nobody really knew about Evelyn. They thought that she deeds of all the Secaucus Post Office Employees, and the
was a thirteen year old girl from a poor family in the Bronx. help of the NYPD, can be summed up by Anthony’s daughLittle did they know that Evelyn is a thirteen year old girl who ter when she said on the trip back over the George Washwas born with multiple scleroses, and she is bed ridden. ington Bridge, “This is the meaning of Christmas.”
The Family adopted her when she was two months old. The
letter was written with the assistance of her grandmother.
The most compelling part of the letter was the fact that she
did not ask for electronic games, dolls or toys for herself,
just the fundamental needs of a family that is struggling
every day.
The next day Anthony put a box out on the workroom
floor for donations. The first donations consisted of a 50 lb
bag of rice, a case of beans, and a jar of pickles. Every day,
for the next eight days, the donations from all the employees
grew; towels, bed sheets, pasta sauce, onions, potatoes,
coats, hats, gloves, and blankets. The donation box grew
into a pallet.

Winter 2017

Page 8

Is Safety Really First?
Treasurer
by Joe Rutkoski

Some examples of safety hazards defined by Regional Arbitrators and the Dispute Resolution Teams while delivering after
dark might be:
•Delivering a park and Loop section of your route where the street
and pathway from the street to the mailbox is not lit.
•Dismount sections of your route or getting out to deliver a parcel
where the pathway from the street to the mailbox is not lit.
•Walking on streets or sidewalks that are not lit.
•Delivering to cluster boxes that are not lit.
•Delivering after dark in a known high crime area.

Some examples of delivering mail after dark that may not be
a safety hazard as defined by Regional Arbitrators and the Dispute Resolution Teams are:
•Delivering mounted sections of your route, curb side delivery.
•Delivering mail to the inside of a building such as an apartment
or business.
Take for example their commitment to production rather than •Delivering to cluster boxes that are well lit.
safety that takes precedent every single day on the work floor. The
typical day for all too many letter carriers consists of PDI’s, letters Simply put, while delivering in the dark, we need to use comof discipline, and constant pressure to work faster. We are in- mon sense. That means that if you feel delivery to be unsafe, you
structed what our leave and return times are, how much under time need to bring the mail back and explain to your supervisor the
we have, but rarely are we asked about safety hazards on our problem. For instance, I was delivering mail and I fell because I
routes. Never do we see local management going around to the couldn’t see where I was going. I brought the mail back because
carriers with their route books and a note pad to ask them if there it was a safety hazard, and before I was seriously injured.
Since I started in the USPS back in 1985, it has never ceased
to amaze me how insincere the Postal Service’s commitment to
safety often appears. Sure, they talk a good game about our safety
and well-being, but their actions simply don’t always show it.

are any safety issues on their routes. Nor do they seem to care as
much about that LLV that is falling apart as they do about their A word of caution; it is important to note that Arbitrators and
DOIS projections. The unspoken policy is that safety takes a back the B Team constantly rule that a carrier cannot simply refuse to
deliver the mail because it is dark out and therefore a safety hazseat to productivity.
ard. The carrier must go and make an attempt to deliver the mail.
Management’s insincere commitment to our safety was once Only then can the carrier bring the mail back and claim that it
again displayed by the District’s recent decision to change the car- would be a safety hazard to continue delivery. Again, if manageriers starting times to 8:30am. Why? Because they cannot fix the ment is not sincere about our safety we must protect ourselves.
problem at the plants of getting the mail to the delivery units early Don’t take risks that could cause you harm. Never put yourself in
enough. Rather than fix the problem at its core, they decided to harm’s way.
move the carriers’ starting time back. The decision was thankfully rescinded prior to implementation. This would surely have
resulted in more carriers being left in the dark to finish their routes.
Their initial solution to a problem demonstrates that management’s priority is not our safety. This is why I call their commitment to safety insincere.

Management may have the right to change our starting times
under Article 3 of the National Agreement, even if it does result
in carriers delivering after dark. In fact Regional Arbitrators have
ruled constantly that, “There is no contractual provision which
would preclude management from assigning carriers to deliver
mail in other than daylight hours and that delivering in the dark in
and of itself is not a safety hazard.” In the event that they do, you
should know how to deal with it. Remember, it is the carrier who
must determine if delivering in the dark on his or her particular
route would be a safety hazard.

Save The Date
Branch 38’s
Day at the Races
May 21, 2017
Monmouth Park Race Track
$46.00 Includes
Entry, Program, Food & Drink
For More Information
See Your Area Representative
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Do You Have Job Insurance?
Sergeant
at
Arms

by Pete Bednarz
I ask this question knowing that the majority of letter
carriers have health and life insurance. Many do not realize,
however, that there is an inexpensive way to insure our jobs
and benefits are not eliminated or reduced. I am referring to
the Letter Carrier Political Fund (LCPF). Formerly known
as COLCPE, the LCPF allows our Union to accept voluntary contributions from members to use for political purposes. If every letter carrier in this country contributed $5.00
per pay period, we would have a solid foundation to battle
any political threat to our job security. The LCPF is very important, since we are prohibited by federal law to use any
Union dues money for political reasons.

•
•
•
•
•
•
•
•

Cut our pay
Reduce our benefits
Reduce our pension
Eliminate 6-day delivery
Eliminate door to door delivery
Privatize the Post Office
Put many carriers out of work
Eliminate Collective Bargaining

These changes could hurt new employees as well as retirees. The LCPF sends a message to Congress that we
will fight any drastic change to our livelihood. The LCPF
helps support candidates, regardless of political party, who
support letter carriers, the Postal Service, and the rights of
the workers to organize and bargain collectively. Period.
Since 2012, Congressional allies in both parties have
helped us fight off more than a dozen bills to end six-day delivery. They helped us defeat two bills that would have
ended door-to-door delivery. They helped us rebuff many
federal budget measures that would have slashed our pensions and health benefits. Our allies are continuing efforts
to achieve sensible postal reform.

Let's not forget one of the most important rights that we
have earned through the sacrifice of all of the letter carriers
who went on strike in 1970; the right to collective bargaining
with the USPS. We do not want this, or any other right that
Too many letter carriers take their jobs for granted. Let's we fought so hard for, to get taken away with a single swipe
not forget that the federal government is our employer. of a pen.
Working for a public institution means we have always faced
political threats and legislative battles, and we always will. I urge every letter carrier, do not take your job for
Many of us just watched the recent Presidential Inaugura- granted. Please contact your shop steward or your Branch
tion. The media focused on our newly elected President 38 Area Representative to sign up for the Letter Carrier Posigning a Bill into law on his first day. I am by no means litical Fund (LCPF). It is the best insurance and investment
being negative towards President Donald Trump, as we do in protecting your job and benefits. Active carriers can connot know where he stands on postal issues. I am simply tribute through payroll allotments or monthly bank withpointing out how easily a postal legislative Bill can pass. drawals. Retirees can contribute through their annuity.
Congress could, in one vote, send a Bill for the President to We’re all in this together, and we all need to do our part.
sign making drastic changes that could:
Sign up today!

Sign Up for Letter Carriers
Political Fund Now!!!

Sign Up as an e-Activist
Now!!!

Go to: http://nalc.org/

Go to: http://nalc.org/
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Do I Need Representation?
Trustee

by Christine Strasser
I can't tell you how many times I have received a phone
call from a member in tears. The member was just questioned by Postal Inspectors, and could not recall the questions that were asked. Many other times I have had to stop
a letter carrier before entering into a supervisor’s office to
remind them that they need to ask if the conversation may
lead to discipline. They need to be reminded to request
union representation.

ard may be on vacation. Do not answer any questions until
management has provided a designated union representative to assist you. You may call your area representative at
the Branch. If you are unsure who your area representative
is, the branch phone number is (973) 564-7244. Select extension 10, and request to be connected to your area representative.
Being represented from the start protects your rights.
Before being interviewed in private, you should have an idea
of what you are about to be questioned about. If you have
questions for you steward, ask them before the interview begins. When the interview is in progress, if you feel uncomfortable with the questioning you can request to speak to
your representative privately. The steward is able to write
every question asked and every answer provided during the
interview. Please be patient during the interview. You are
required to answer each question to the best of your ability.
If you don’t understand a question, ask that the question be
repeated. This is important in case management misquotes
an answer you provided during the interview.

After the interview, if you are issued discipline, it is your
responsibility to notify your steward or area representative
As an employee, you are entitled to representation
as soon as possible. You are not required to sign the disciunder your Weingarten Rights. These rights were granted
pline, but the date you sign or refused to sign the discipline
through the 1975 Supreme Court decision, NLRB v. J. Weinis the date used to begin the grievance procedure. You only
garten, Inc. The decision provides that a union-represented
have fourteen days to file a grievance from the date the disemployee has the right to a steward when facing an invescipline is issued. Next time you are invited into an office by
tigatory interview (II). An investigatory interview, or someyour supervisor, postmaster, or postal inspector, smile and
times referred to as a pre-disciplinary interview (PDI), can be
simply ask, "Can this lead to discipline and do I need repreconducted by supervisors, postmasters, or postal inspecsentation?"
tors.
An investigatory interview, or PDI, is usually referred to
as “your day in court." A set of questions are asked to obtain answers which will be used to decide if discipline, up to
and including removal, is warranted. If the interview is conducted by postal inspectors, the employee could be charged
criminally. Before ever entering into any interview, it is your
responsibility to request representation. It is not the obligation of the employer to inform you of your right to representation. Your shop steward cannot request to be included in
the meeting. You must request representation.
Whether you are a veteran letter carrier or new to your
postal career, you do not want to be interrogated alone.
First, try to remain calm. Second, clearly request your union
steward as your representative during the interview. If you
are denied a representative, inform the interviewer that you
will not answer any questions until you have a steward present. You may be working in a post office that does not have
a designated steward in your immediate office, or your stew-

Retired NJ Merged Branch 38 member Sam Cicora
receives his plaque for 75 years of NALC membership.
Congratulations Sam!
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NJ Merged Branch 38 Scholarship Application
NJ Merged Branch 38 is proud to announce that we
are now accepting applications for our 32nd annual
scholarships in honor of former Executive board
Member of NJ Merged Branch 38, Michael J. McTigue, former Branch Chaplin, Gil Hampton, former National secretary Treasurer, Richard
O'Connell, and former State Association President
Tony Massa.
All four scholarships are in the amount of $1,500
and will be awarded to four dependents of Branch
38 members in their final year of high school. The
scholarships will be presented to the winners at the
Branch Meeting on June 7, 2017 at the Woodbridge
Elk's Lodge #2116, 665 Rahway Avenue, Woodbridge, NJ.
To be eligible, the applicant must be the son or
daughter of an active or retired member of Branch
38, and must be graduating from an accredited secondary school this year, and planning entry into an
accredited college or university this September.
Other applicants will be considered where a member of Branch 38 is shown to be the student's primary source of dependency.
Interested applicants should fill in the accompanying form on this page, and provide the requested information in a legible manner and send, along with
their High School transcript to: NJ Merged Branch
38 Scholarships, 374 Morris Avenue, Springfield,
NJ 07081-1106.

2017 SCHOLARSHIP APPLICATION
Name:___________________________________
Address:_________________________________
_________________________________________
Phone #:_________________________________
Date of Birth:_____________________________
Name of Branch 38 Member
(Parent or Guardian)
_________________________________________
Office Employed:__________________________
Name & Address of High School:
_________________________________________
_________________________________________
_________________________________________
List of Colleges or Universities Applied To:
_________________________________________
_________________________________________

The transcript must include S.A.T. scores, scholastic records, and any extra-curricular activities participated in. Recommendations of faculty or
guidance personnel may also be included.

_________________________________________

For questions or additional information, please contact Mike O’Neill at 973-564-7244 (Ext. 18).

_________________________________________

APPLICATIONS MUST BE RECEIVED
NO LATER THAN
MAY 15, 2017

Signature of Applicant:

Signature of Member:
_________________________________________
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NJ Merged Branch 38, NALC
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NJ 07081
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Branch Meeting Information & Directions
Meetings are held at 7:30 PM on the first Wednesday of each month, except July & August.
The Branch Meetings are held at:

ELKS BPO LODGE #2116
665 RAHWAY AVENUE
WOODBRIDGE, NJ 07095
732-634-2116
Directions:
SOUTH on Garden State Parkway. Take Exit #129 to Route 9 North to Woodbridge Exit (Just after the Forge Restaurant on your
right). At the end of the Exit Ramp, turn right onto Main Street (Route 514) and proceed until you reach a monument at City
Hall. Bear left onto Rahway Avenue. The Elks is @1/2 mile down the road on your left.
NORTH on Garden State Parkway. Take Exit #127 to Route 9 North and follow directions above.
NJ Turnpike. Take Exit 12 (Carteret). Bear right after toll booth and turn left at light after overpass. Proceed through industrial
park to Rahway Avenue and turn left. The Elks is 1 mile ahead on your right.

