



































The Arbitrator rejects the Union’s method of correcting the Service’s inequitable

distribution of overtime opportunities/hours for the following reasons:

The method unfairly burdens the Service;

1y

2) The method creates a windfall for carriers, and

3) The method is unfair and punitive, rather than compensatory.

The Arbitrator determines that the appropriate method of correcting the Service’s

inequitable distribution of overtime opportunities/hours is to apply a formula which wil)
determine the average number of overtime hours worked by all carriers during a quarter.

The application of such formula will be equitable since each carrier who worked less than



the average number of hours will be compensated by the payment of a sum equal to each
carrier’s overtime hourly rate of pay times the difference between the average number of

hours and the hours actually worked.



AWARD:

Management at the Orange, NJ Post Office violated Article 8.5C.2.b and Article
8.5C.2.c of the National Agreement in quarters one and two of the year 2000.

Management shall pay each carrier at the Orange, NJ Post Office who worked less
than the average number of overtime hours for a quarter, a sum equal to the average
number of overtime hours worked in each quarter less the number of overtime hours such

carriers actually worked in the quarter.

The parties shall make the adjustments heretofore described in paragraphs I, II
and III of the Opinion (the Adjustments), when calculating the appropriate compensation

to correct inequitable distribution of overtime opportunities/hours.

The Arbitrator shall retain jurisdiction for a period of sixty (60) days from the
date of the Award for the purpose of resolving any disputes between the parties with

regard to the monetary sums to be paid to the carriers.

DATED: October 30, 2001

JOAN ILIVICKY, Arbitrdtor
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