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A reasonable amount of wash up time will be granted to carriers who perform dirly work
or work with loxic materlals.

Continue rolating non-scheduled days. Parcel Post route will be incorporaled in the
rolating schedule. Cycle will be selecled by management. In the event parcel post
delivery Is curlalled o [lve day delivery, Lhe carrler assigned {o Lhe parcel post roule
will again revert Lo a non-scheduled day of Salurday.

The curlallment or lerminalion of Postal Operalions because of emergency
conditions shall be based upon the prevailing local condlilions and orders from civil
aulhorilles, In accordance wilh information avallable and directives recelved [rom
local, slale or federal authorilles. The Poslal Insp::ctlon Service shall be advised of
any aclion laken. Local management will consull with the ﬁeslgnated union
represcnlative concerning (he appropriale action(s) Lo be taken, where the emergency
is of such nature that advance notice is possible. Management shall avall themselves
ol all public media Lo notify employees.

Cholce vacallon period shall be posted two weeks prior to the start ol seleclion dale of
February 1. Each cmployee will select their vacation pick by senliorily. This is to be
donc on a dally basis. excluding Sunday, and acceleraled If convenient to the
employce.

Cholce vacallon perlod shall start the first full week in May with a duration of twenty
three (23) continuous weeks. , _

The employees full week vacallon period shall start on a Monday and end on a

Sunday.

Employecs who earn 20 or 26 days shall be granted at their opUon:
a) 15 conlinuous working days (1 scleclion) .

L) A unil of 10 conlinuous working days plus a unit of 5 or more continuous working

days (2 scleclUons).

c¢) 3 sclections nol permillied except when a lwo week perlod is not avallable (o a

junior employece. Then 3 single seleclions may be made.
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Employees who earm 13 days shall be granted al their oplion:

a) 10 conlnuous working days (1 sclection).

b) Two unils of [lve working days (2 seleclions).

Employees who have been granted the maximum authorized leave during Lhe cholce
perlod will nol be allowed (o bid for additional leave. All surrendered leave will be pul
up for rebldding, Anyone having maxlmum leave cannol bid for more unless no one
clse wanls Il . You musl surrender a like amountf Employees senior lo the employee
that surrendered Lhe leave are not eligible Lo bid for the surrendered lecave. Approved
Annual Leave requests will be cancelled only In an emergency siluation or because of
fliness. The union and management representatives must be consulled and approve
the request for cancellallon. Requests for dally leave must be submitled no more than
30 days In advance or less (han 7 days in advance.

Jury duly and military leave will nol be charged Lo Lhe employees prime vacallon
period. Management musl be nolified 48 hours aller recelpt of the jury duty notice.

1le must then go to the bollumn of the vacation list Lo plck hls additional weeks.

A total of 12% of Lhe tolal authorized carrler complement will be granled leave during
the cholce vacatlon period excepl: the percenlage will be Increased to 15% of the tolal
aulhorized carrier complement during the last two weeks in July and the first two
weeks In August.

Durlt;lg the prime period, when the Superintendent posts the vacation perlod, Lhe leave
will be considered granted. Posling will be on the same working day that selection is
made.

The employer shall no laler than November 1 publicize on bulletin boards and by
olher appropriale means the beginning date of the new leave year, which shall begin
with the first day of the [Irst full pay perlod of the calendar year.

‘The followlng procedure will be in effect for the submission of leave requests other
than the prime vacallon perlod.

a) Management will establish a vacation plan thal projects the number of employces

who may be olT per week during (he non cholce vacalon perlod. This will be



determined by dividing the tolal number of carticr employees Annual Leave weeks
carncd for (he year (minus Lhe weeks alrcady scheduled during cholce vacatlon Ume)
by the tolal number of weeks in the non cholce vacalion perlod.

b) Cholees [or non cholce vacatlon time shall be in increments of five(5) days.

¢} The cut-oll date for the submission of applications shall be four (4) weeks prlor to
(he beginuing ol the non cholce time perlod, unless otherwise agreed Lo by the parles.
d) Leave requests for the period of January, February, March and April will be granted
according Lo senlorily for requests submilted beginning November 1.

c) Leave requesis [or the period of November and December will be granted according
Lo seniorily for requests submitted bégmmng Aug"ust 1

) Leave requests submitted aller the junior employee has had an opportunity to
choose will be granted on a first come basis. |

g) Il alter all carriers have had a ehance al plcking weeks, a carrier can pick [or daily
leave Il {he week is nol closed oul. Answer should be glven within 72 hours.

h) Requests for daily leave must be submlitled no more Lthan 30 days in advance and no
later than 7 days prior Lo the requested day.
I) Requesls for weekly leave will have priorily Lo daily leave for requests submitted on

the same day.

J) Subsequent requests, nol bidded prior to Lhe beginning of the non choice vacation
perlod and requeslts for mulliples ol Iess than five (5) days will be consldered
dependent upon the avatlability of man-power. Declslons of these requesls musl be

within 72 hours.

Approved Annual Leave requests will be cancelled only In an emergency situation or

because of illness. The unlon and management representatives must be consulted and
approve the requesl for cancellation. Any cancelled week (s) will be reposled as soon

as possible. The rcposled weeks will be awarded by senlorlly.
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Holidays: Parl-time Flexibles and Casuals will be used to the [ullesl extent

possible. Holiday and Designaled Holiday will be scheduled in the [ollowing

order:

a) Volunteers- Deslgnaled holiday carriers by senlorlly, not to be

charged Lo the overtime list.

) Volunleers- Non-scheduled carriers by rolallon.

¢} Non Voluuleers- Non-scheduled carriers by juniority.

d) Non Volunleers- Deslgnated holiday carriers by juniority.

Overtime list by seclion.

17. Light duly assignments will be consistent with A.rtldc 13 of the Nalional
Agrecment,

1) No light duly assigniments will be crealed (o the delerment of a full-Ulme regular
carrier crall cinployee.

2)  Any requests for light duty must be supporled by medically approved certificalion
altesling to the need [or such an assignment.

3) Management will approve such requesls for light duly when work Identified as

carrler crafl light duty assignments does In fact exist.

1) Work identilled as carrier crafl light duly assignments, il medlically capable of being
performed by the allected emiployee, shall include butl not be limited Lo:

a) All carrler crall [unctlons as established under Article 1 of the Nalional
Agreement.,

b) Casing mail lor one's own roule or roules of olher carrlers.

c) Labeling carrier cases.

d) Coliectlons.

¢) Perform services on auxdliary roules.

[) Recording orders in books.

I and when possible conslderalion will be glven Lo assign carrier crall employees o

light duly assignments in olher crafls.



Gl Mand when possible management will altempl Lo assign carrier crall ermmployees lo
assignments with the same or shinllar hours, tours, and non-scheduled days,

7). Whenever management Is unable (o honor carrier requests for light duly it shall
inform Lhe local NALC Steward of the reasons Lherefore.

18. Idenfification of assignments will be Installation wide.

19.  There will be no assignment of employee parking-spaces.

20. A earrier designaled as a delegate Lo a National Convention will be given preference on
the choice vacallon listing for the weeks Involved. Carriers who are delegales Lo the
National Convention will be charged lo the choice vacalion period but nol to the
Individuals cholce weeks 11 senlority order.

Seminars: One carrier will be authorized annual leave during the prime period for a {otal
of 2 days to allend union seminars outside his vacatlon plck or two carrlers will be
authorized annual leave [or one day cach provided it is nol on the same day.

- 21,22,

a) A regular carrier called in on his non-scheduled day will carry his own route. Every
eflort will be made to keep the CT in their own slring. If no route is open in the CT's
siring of 5 roules then the CT will be pennitied Lo bump a PTF or unassigned regular
in a 5 day hold down bid.

D) CT's mmay be required Lo work in Lhe ollice If the work load mandales. Such carrlers
will be allowed to work 50% of their regular duly assignment.

c) Article 41 Section 1.A.3.: Inslallation wide.

d) Arlicle 41 Section 1.12.2.: Installation wide.

¢) Article 41 Seclion 1.B.3.: 10 days.

() When a leller carrler route or full-Uime duly assignment. other than the letier carrier
route(s) or full-time duly assignments of the junior emiployee(s) Is abolished al a
delivery unlt as o l‘cs-nll of, but not Himited Lo, route adjustinents, higlhhways, honsing
projeets, all Juntority routes and [ull-time duly assignments at the unit shall be
posted lor bid tn accordance with the posting provistons In this article.

¢g) All other prineiples of senlorily, reassigniments and posting will be In accordance



with the provisions ol the Nallonal Agreemernt.

This Mcmorandum of Understanding is enlered into on Oclober 29, 1991, al Elmwood Park, NJ
07407-9998 Dbelween Lhe representatives of the United Stales Postal Service. and Lhe
designaled agenl of the Natlonal Association of Lelter Carrlers, pursuant to the Local

Implementation Provision of Lhe 1990 Nallonal Agreemenl.
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