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ARTICLE 1
Transitional employecs are part of the NALC bargaining unit.

True — See JCAM page 1-3 (last sentence bottom of page). “In addition, transitional
employees are members of the bargaining unit ...”. See NA, page 15, Article 7.1.B,
Transitional Work Force, “The transitional work force shall be comprised of noncareer,
bargaining unit employees as follows:” etc.....

ARTICLE 5

erni ; , hour in iti 0 no etter carriers.
Laws concerning wages, hours and working conditions d t apply to lette ers

False - See JCAM page 5-1 (1% sentence in explanation). Article 5 prohibits
management taking any unilateral action inconsistent with the terms of the existing
agreement or with its obligations under law.

Past practices should never be argued in the grievance procedure.

False - See JCAM pages 5-1 through 5-2. The JCAM (last sentence bottom of page 5-1)
states, ** the local parties must insure that the facts surrounding a dispute in which past
practice plays a part are surfaced and thoroughly developed so an informed decision can be
made. Article 5 may also limit the employer’s ability to take a unilateral action were a valid
past practice exists. While most labor disputes can be resolved by application of the written
language of the Agreement, it has long been recognized that the resolution of some disputes
require the examination of the past practice of the parties.”

ARTICLE 7

Part-time flexible letter carriers are guaranteed 40 hours of work at straight time rate before
transitional employees may be scheduled.

False - See NA pg 15 (Article 7.Section 1.B.3). Over the course of a pay period, the
Employer will make every effort to ensure that qualified and available part-time flexible
employees are utilized at the straight-time rate prior to assigning such work to transitional
employees working in the same work location and on the same tour, provided that the

reporting guarantee for transitional employees is met.

Time worked by a part-time flexible carrier on an opted assignment counts toward
determining whether a need to convert the assignment to a full-time position has been
demonstrated pursuant to Article 7.3.C.



6)

7

8)

9)

NATIONAL DISPUTE RESOLUTION CONFERENCE 2008

True -. JCAM page 7-12 (1* sentence top of page). National Arbitrator Mittenthal held,
“that time spent by a PTT on an assignment opted for under the provisions of Article 41 (see
Article 41.2.B) counts toward meeting these maximization criteria,”

ARTICLE 8

The contract is violated if a part-time flexible schedule letter carrier works 8 hours at the
straight-time rate on Monday and a full-time letter carrier on the OTDL does not work

that day.

False -See JCAM page 8-8 Overtime Assignment Rules Apply to Full-time Employees.
The introduction to Article 8.5 clarifies that its provisions as a whole apply only to full-time
regular or full-time flexible employees who are “needed” to work overtime. This provision
does not require management to use a full-time employee desiring to work overtime in
preference to a part-time flexible, transitional or casual working overtime.

Holiday leave does not count towards the 60 hour cap.

False - See JCAM 8-17 (begins middle of page in explanation). The 12/60 limitations are
inclusive of all hours, including any type of leave taken, consistent with the 20 hour overtime
limit. Accordingly, holiday leave pay is credited toward the 12/60 limitation. Additionally, if
an employee works on a holiday for which holiday leave is paid, those hours worked in
excess of the holiday leave hours paid would also count toward the 12/60 limit.

Overtime work must be assigned to individuals on the overtime desired list prior to assigning
such overtime work to transitional employees.

False -. See JCAM page 8-8 Overtime assignment Rules Apply to full-time employees.
The introduction to Section 5 clarifies that its provisions as a whole apply only to full-time
regular or full-time flexible employees who are “needed” to work overtime. This provision

does not require management to use a full-time employee desiring to work overtime in
preference to a part-time flexible, transitional or casual working overtime.

An Overtime Desired List employee has the option of accepting or declining overtime on any
day.

False - JCAM page 8-28 the June 8, 1988 Joint Statement on Overtime. Under the

Regular Overtime List paragraph states, “A letter carrier who signs the regular Overtime
Desired List is obligated to work overtime when requested.” NA 8.5.E. page 20




