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THis Memrrdndum nf Lm?%r tanding (s entered 1Rt0 L
~.en Noveambér 1, 1391, ‘Baynnne, NJ, bLetween ‘the = -
¢« . representdtives of fhf* Lfnffed Stales Fostal -Service, '
and the designrated agent-ef the N.A.L.C. Merged ;
; Branch # 38, pursusni to the Ldécal JImplemeniation =+
£ Provision.of-ths 1999 Natiohas! Ayre“mﬁnr with the 1 . . .
b .. L Assoctation of Letter f_,r:r'rrcr : o i -
L For the, Unicn ¥
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Item 4.

j;fThurs“ay,

i
* |1|f
Formulation of Ical lzave pregram,

i
Chaoice wvacation plquam shall be implemented on

the 2nd Saturday .In February.

Employees w!ff'éé'gﬁyen Form 1547 .on Safurday and
will return form on the following Friday. If '
Friday Is a Holiday, form will be. reaurned on

'Thursday, the.dayibefore The,Hfoday.- Fa;!ure to
.do so . will result.in. the employee. lasing his/her
‘vacation pick senifority and will rrereby be p!aced'
at-the bLxttom Jf the pick Iist. Upon approval of
- cholice vacation period, employees are required to

submit a PS5 Form 23971 for.all approved picks to

"his/her: supervisor., SUpervisor will retain all PS

Form 3971 until Lhe Frkday prior te ‘the start of
the employees vagcation pick at which time the

S supervisor rowill nppr*vp/da agprove |eave request
‘based en {he émployes having @ sufficient annual
ieave te eaver -ithe regest. 'If Friday is a Holiday

Forgm 3871

mff! be appr;ved/d;;approved on

zoup'ro r¢¢ﬁ¢ye LhAir Dick” or éholces,
nc? f@ ; Ce*d the maximum ntmber of emp!qy@es
permfrrﬂd-aff_ '

’ ff an opening cccurs in thé choice vacation period
after all selecticns have beéen-made, based on

senjoerity 9srabff‘hod any carrier who has not
already : efacrcd or had his/Zher maximum time may,

bhid.

If an opening pericd described in ltem 4 D, is not
or cannct be selected, the period shall then be
availdble based on senierity as established to an
empleyee who changed his/her chalce vacation

‘period fram'anruaf leave to sick leave.

Any carrier whorrefused his pick in the choice

vacation pariod while thers are still openings
agvallable te them, ‘shall naot be abla te bkid on’
other!future c¢anicéllatidons until ‘every carrier has
had an ogportunity te cheose his/her vacation,

Then and orily lhen will & carrier who did not make

a pick be eligibie to make. a bid on cpenings left.

Senjority shall ke lhe determining factor.




G, All relurned vacations must be turnéd back 14
days prior te theilstart of the wvacation pick.
This will apply nJFy during June, July, August
or when .a week ﬁq closed out. Failure to do the
above will make thle carrier take ths selection.-
Emergeney is the. ﬂnfy exalga, - '

H. A4l camaeﬁf&fﬁans.sﬁa;f be posted fmmeﬂiara?y ror
; 7 days or less'in case of emergency cancellation.

|. Employees who have ever the makfmum'a!!awab!e time
_should norffy the employer pricr. to the first of
c April.caf this Je!eL?:on of excess time. s A

J Any emp:f o yen who wishss !m.nefafn up to 55 dayé
- maximum allowable leave must notify the emp!nyer
“on the -bettom of Form: 1547 or in writing.

K. No carrier shall be cakled into work while an

annual .leave.

.+ L., Part-time Flexible may he reguired to work the

. Sunday pfforjfn the start of his/her vacation

périog, Hawe r$ part—r;me flexible carriers will
Lrgd .o work the Sunday -suﬂﬁaed;na thw

duaf;on per:ad :

t e } SR w
'_Ihé chofce ‘vacation.period s at
& i the" émployee op an office.wide
5{ élnf' lt:??-""' __‘,'.ﬂv . : G o } 3

.Chcfcé'Vacé?fun Péffad. s

The hp;be vacation periad shall be from the 2rd
Full week in May through the 3rd full week in
October.

ftem g. Beginning Bay of Emp!uyeeé Vacatlaon Period.
A. Vacation week will bé Monday through. Sunday.
Item 7. - Selections During Chuice Period.

<::>Lpffrr carriers, at their option may request ene
or two selactiens during the chaice vacation -
periaod n units of 5. 10 or 158 days. Vacation
cannot be split (o July or August.

Item 8. Jury Duty and Conveantion Time.

A, Jury Duty, Milltary Leave and/cr Convention lgave
shall not ba counted against the empfuyuﬂQ.chofce
vacatiocen period. However,any emplcoyse nu{sf!eq or
dasignated io any of the aforementioned functions
must notify the employer immediately.




[ tem

T4

_}earﬁgﬂban

-

Manadgement agress ite allow I f possible.up to 2
additional emFJN/QA of f to attend the 1990/1893
Mational Lunven!;Hn i f conditions so warranr The
Union, prior to vigeatian scheduling, must rffy

_the emp!aypr of rhu.Aares and the .number of

delegates to The N?f!dndi Convention.

¢

App!:cat;un for Annuaf Leave other fqéh chaice. .

Manaa men? wr!i estasblish a wacation plan that
projects the number of employees who may be i
peraitted of f per week dur.iing the nen choice
vacation period. This will be determingd by

dividing the total number of carrier employees:

Annual Leave wesks eanped for the year (minus’

the weeks already scheduled during choice

vacation) by the total number of weeks in the non -
'ahafce.uacafipm periad;_ ?

The aforemerrzuned Sformula shall belapp!ieﬁ,-ah a

eriod, 1o e¢rmine the pumber. of employees

npn chales wacation time shall -be
'qf FFve - (* d&ya, (-5 days, TO0-days,

A

The peﬁ ;d from the firsts ﬁuff week af'Janua%y

thris.the secdird full wesk in May, and.the fourth
S full wesk in O Tabe thru the last full wesk in

Decembear are designated as non choice vacation
periods. : :

The first bidding peried shall commence on the 3rd
full week of OLTﬁDEI thru the last full week In
November, '

Emplcyses will be given Form 1547 on Saturday and
will return ferm en the folloewing Friday. If
Friday is a Holiday, form will be returned on
Thursday. “the day hefore the Holiday. Failure fto

da this wilil reswlt fn ths employee Jldsing his/zher

vacation pilek seniority and thereby placed at fthe
bottom of the list. Upen approval of choice
vacation perioid, empleyeees are required to
submit a PS Form 3971 for all approved picks to
to his/her supervisor. Supervisor will retain all.
PS Form 3871 until the Friday prior to the start
of the ;mpfﬂ:m@ﬁ vacation plaek atl which time the
supervisor wititapprove/sdisapprove leave reqguast
based on fﬁﬁ cmploves having sufficient annual

aridor to the start of the selection




leave to cover the reguest. I Friday (s a
Holiday ,P& Form 3971 will-be approved/disappro ved
an Thursday, rheéﬁay before the Holiday.

R ) s

it : .

‘F.. -4 2nd bidding persiad for non chnlice fime vacation
will be the Jasi 2 ful! weeks in September. :
Carriers may submit P$ Form 3971 for Annual.lesave
for the remaiming open weeks in the non chaolce
vacation period for that calendar yﬂar up to the

" maximum allowable amount of employees off. per ;
week . EIJS'ﬁ;fj be_auard#d by sani@rrry. Bids te.
be awarded Jf sufficient -Annual Leave |s
avallable.  Shop Steward is ro'verfry emp! yee s
leéave hours. o A

G. All cancellations shall be posted immediately. for
7 days or less in case of emergency cancellation.

H.. bubsequen{ request not previcusly bidded prior to
- the beginning . if The non .choice vacatiaon period
and reguest for mdff{pfea of less than five(s)
days—-\( DAILY REQUESTS) will bhe considered
dependenr Upon the auu;fabf!!ry of man-pover.
. . 'rhese {quasf_;musf be within.three

Fh refare - [pcumbent on edch emplayee to)

_daJe histher: vaaa:a-n pruperfy ta aveodd the
[ bityof forfelture afpannusi leave. This
& the emp!oy; ‘s !eapdnsib!/!?y

| i Management Shall apprdveﬁdiaapprove annual leave

‘raquasts, PS Form 23971 immediately or not later

than three (3) days afteri receipt of request.
Employees wha submit duplicate PS Form 3971
~directly to their supervisor will receve cne of the
campleted farms far their records. No¢ PS Form 2971
shall be submitted more than &6 weeks in.advance
unless c&ndfrfsﬂ$ 5o warrant hased on 2quilty. _

ltem 13. . Holiday Schedule

The following procedures wiil be followad t¢ compriss
the Holiday Schedule: '

A Al Part=Time Flexible and Casuals sven [If
gvaertime s requirsd.




o B. AII Hol iday and Jfb;ynared Holiday men whu havn-
4 olunteered tc wolk by seniority.
Pl - |t

Sy o e . €, Overtime DesirediList

D. Full Time Regulars who are not on the overtime
_ _ Desired List wnp their nen-scheduled day by
L . inverse ben!Of!Ty : '

The aferementioned m!!! bamprfse'¢he Haliday
schedule, Schedule will bé posted, ip the event .
‘that additionald manpower Is required after the
chedule has been posted the fallowing shall be
applied: ) ' ' :

E. Overtime Desired List' ( EMPLOYEE'S DESIGNATED
HOL IDAY) A -

F. Full Time Regulars who are'not on the Overtime
‘Desired List an their non-scheduled day by
"chnrrnusd reverqed ;Lﬁf@(!fy

ay -men: whb did not voluntéer off the
.04 me Des’fed List by invenec senigrity.”

¢ me Desired. L!S in:Article 8 shall’
D seotersior taur. . : Ye

“A. Regular Carriers, including Parcel Post carriers.

' . . B. Regular rcouter carriers;:

ltem 15. AsS agnmenr af 111 or Injured Employees

A. Light duty assignments.-shall be handled in the:
same mu?Uaffy agree bfq manner as Iin the past

B. In an offics rhe size of Bayanne..there ars not!
temparary or permenant light duty assignments,
Howewver, [t has always been the practice to give
i1l or injured employses as mueh work as
possible, conststent with his impaired abilities,
and the nesds of the service. :




ftem 21, . Other Items Cr@f( Neguotiations

"h

A. Sectian 2.0 of ﬁgrxg e XL
8. .4 T-6 wilil move: ours:de n:s/her group {f there
are no routss avalilable within his/her group. Inm .
CIE “ " the event that there are two or more open
routes in his/her group the T-6 will be placed
an a apen rieute without displacing a PTF on-a
Holdown. |f thére is only one route availabls
and it is heing haﬂdbhn by a PTF the -6 may
 dfspia e-the PFF. '

Atem 22. Pos r;na

A, V&cancf&s'sha!! bé'pegred Indivivally as Ihey'
' oceur and shall be posted for a period of 7
'ca!endar'ﬁays

';fl_'ﬁﬁi" ' - “B. Copies Gf the pos red assfgnmants will be
Tt et W . ﬂfur&fshed te the Unicn. Management will post
: -*-e-Jpsrafrs and downstairs

fw%en-an wpnn;ng Gocurs within any or all grougs-

‘=FhP des;Jnarad day of f for rb&r\gar*!"u ar. job .
descripiion shall be pur out for bid wiikin the

., réspective groups ‘and the day off !nfr qha!! Jo
with the job to be posted.

£




UNITED STATES POSTAL SERVICE
BAYONNE NEW JERSEY 07002-9998

DATE: OCTOBER 17, 2000

SUBJECT: AMENDMENTS TO LOCAL MEMORANDUM OF
UNDERSTANDING

ITEM 4. CHOICE VACATION PROGRAM SHALL BE IMPLEMENTED
ON THE 2"P SATURDAY IN JANUARY.

ITEM 5.
A. THE CHOICE YACATION PERIOD SHALL BE FROM THE
LAST FULL WEEK IN MAY THROUGH THE 2"° FULL WEEK

IN OCTOBER.

2001 DATES: MAY 28, 2001 — OCTOBER 13, 2001

B. EASTER WEEK, FOLLOWING EASTER SUNDAY AND
CHRISTMAS WEEK FOLLOWING CHRISTMAS DAY
WILL BE CHOICE VACATION WEEKS.

2001 DATES: EASTER — APRIL 16 - 21, 2001
CHRISTMAS —- DECEMBER 24 - 29, 2001

- ] 7 7 e 7 o

F 'E % POSTAL SERVICE FOR THE NALC BRANCH 38
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UNITED STATES POSTAL SERVICE
BAYONNE NEW JERSEY 07002-9998

DATE: OCYOEER 17, 2008

SUBJECT: AMENDMENTS TO LOCAL MEMORANDUM OF
UNDERSTANDING

ITEM 4. CHOICE VACATION PROGRAM SHALL BE IMPLEMENTED
ON THE 2"° SATURDAY IN JANUARY.

ITEM 5.
A. THE CHOICE VACATION PERIOD SHALL BE FROM THE

LAST FULL WEEK IN MAY THROUGH THE 2"° FULL WEEK
IN OCTOBER.

2001 DATES: MAY 28, 2001 —- OCTOBER 13, 2001
B. EASTER WEEK, FOLLOWING EASTER SUNDAY AND

CHRISTMAS WEEK FOLLOWING CHRISTMAS DAY
- WILL BE CHOICE VACATION WEEKS.

2001 DATES: EASTER — APRIL 16 - 21, 2001
CHRISTMAS - DECEMBER 24 - 29, 2001

(2 L) s wa

F E S POSTAL SERVICE FOR THE NALC BRANCH 38




